
6: Discrimination Answer Sheet
PART 1: Instances of Discrimination found in each division of the old MB, now MU-Watsonville Corp.
Manufacturing and Tech Support
Discrimination in this division? List & briefly explain


1.


2.


3.


continue numbering similarly to list all discrimination you find in this dept.

Engineering
Discrimination in this division? List & briefly explain


1.


2.


3.


continue numbering similarly to list all discrimination you find in this dept.

Marketing and Sales
Discrimination in this division? List & briefly explain


1.


2.


3.


continue numbering similarly to list all discrimination you find in this dept.

Human Resources and Finance

Discrimination in this division? List & briefly explain


1.


2.


3.


continue numbering similarly to list all discrimination you find in this dept.

THEN IN Part #2 you'll be evaluating the 4 'issues' listed below as A. B. C. and D. 
Be sure to offer as many creative solutions/recommendations as you can think of ... to remedy ALL the instances of discrimination you found in EACH of the 4 departments at the old MB.
A = Compensation – what is fair compensation in each dept. based on your findings?

Manufacturing and Tech Support   


1.


2.


3.


and more ... or less if there are not very many problems to compensate for


Engineering


1.


2.


3.


and more ... or less if there are not very many problems to compensate for

Marketing and Sales


1.


2.


3.


and more ... or less if there are not very many problems to compensate for

Human Resources and Finance


1.


2.


3.


and more ... or less if there are not very many problems to compensate for
B = Preventing Future Discrimination at the new MU-Watsonville


1.


2.


3.


and more ... or less – list all remedies you can create

C = External Social Issue: Developing a diverse workforce in the Watsonville community 

1.


2.


3.


and more ... or less – list all remedies you can create
D = Equality among Employees

1.


2.


3.


and more ... or less – list all remedies you can create
Notice that on C. it is 'external' social issues and how we MUers might reach out and offer training in the community in order to 'prepare a diverse work force in the community' - creative ideas there will be necessary.  
AND FINALLY, in Part #3 you'll use the format given there in Part 2 to take your analysis and recommendations discovered in Part 2 and put them in an easy to read MEMO to Tl, CEO, MU-Watsonville.
PART 3 has much of the same info as Part 2... but the Memo needs to be succinct and tidy ... and following the format given in Part 2.

